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FUTURE SKILLS
LIBRARY

A new type of content library -
Future Skills

Learning Pool has created 13 Future Skills topics which are vital
in the development of all individuals in every organisation over
the coming few years.

We provide up to date content in each of the key skill areas to

capture the present trends, as tomorrow’s skills become today’s.

Organisations today are changing and the need for content is
increasing, at a time when ‘Fake news’ is progressively harder to
spot and the time to respond is getting shorter.

Our Future Skills Library is a carefully curated blend of Learning
Pool’s content and a broad and deep range of modules and
subjects from across the web. The research tells us that this
library is essential for any organisation; now and in the future,
regardless of sector.

Learning Pool’s Future Skills library helps modern learners
uncover and develop the skills that will make good
organisations, great, and keeps their career potential open
for future success.

@Iearningpool

KEY FEATURES

Hand curated high quality modules

Fully device responsive

Editable adapt content for your own custom
content, look and feel

Stream ready

Rapid deployment

FUTURE SKILLS

Talent Development
Negotiation
Creativity

Critical thinking
Service orientation
Digital leadership
Entrepreneurship
Leadership
Delivering with others
People management
Adaptability

Building relationships

Communication

To find out more visit learningpool.com/what-we-do or contact us at hello@learningpool.com




Future skills content is: Learning Pool believes that every learner is different.
Whether that’s at a different point of their career,

* Rapid response - we can respond to every content experience or even availability, but the need for continuing
request, not just those we have on-hand or can build in  development for everyone is now greater than ever.
due course...
Every person is capable of incredible things, so specific care
* Shaped to fit - we can size the content breadth and should be given to them wherever they are in their time
depth per customer (i.e. many skills, a few articles, a within an organisation.

few skills, many articles)
Organisations have a responsibility to create the best

* Up to date - whatever the pace of change we have it environment and share the resources required to develop
covered and we will keep it up to date for the life of the right knowledge, skills, and behaviours with every
the subscription employee, every step of the way.

CPD Accredited Modules

Future Skills is a blend of CPD accredited modules, learning experiences and hand-curated content to fit every
organisation. We know that the way we learn is different that’s why our unique blend of content means no matter where
you are or how much availability you have we have content that’s right for you.
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How do these answers stack up against the
Fluency Originality

how many alternative uses did you think of? how unusual were your ideas?

Flexibility Elaboration
how different were the ideas to each other? how much detail did you go into?

Think about your ideas and apply a score out of 10 for each one. The idea is that the more you try it,
the more creative your ideas will be against each of these criteria.

review your responses ok
:
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